
News 
briels 

by Sissy Merrick 

Auditions for the Upper School pro¬ 
duction of the musical “Grease" are cur¬ 
rently being held in Centennial Hall. 
Auditions continue through March 12. 
Julie Pistorio ('92) will direct “Grease." 
Students from many area schools, 
including Gilman, St. Paul’s and Towson 
High, are welcome. Performances will 
be May 29 and 30. 

School choice provokes debate 

Kudos to Kishia Ford (’93) who was 
Scoreboard's Athlete of the Week for the 
final week of February! Kishia Ford was 
instrumental in helping Bryn Mawr 
place second in the AIS basketball tour¬ 
nament. In the championship finals, 
McDonogh edged Bryn Mawr 4240. For 
the season, the team finished first in the 
AIS “A" Division with a record of 10-0. 

Challenge Gift From Anonymous 

Donor Will Help Bryn Mawr 

Students Reach Halfway Mark 

Soon In ‘One Million 

Penny Project’ 

Lower Schoolers at Bryn Mawr School 
have received an unexpected challenge 
gift which could help push their “One 
Million Penny Project" to the halfway 
mark. An anonymous donor has offered 
to match the next 100,000 pennies col¬ 
lected by the K-5 youngsters before 
spring break begins on March 13. 

Since last fall, grades K-5 have col¬ 
lected 360,000 pennies to contribute to 
the School’s Capital Campaign fund. 
Their goal is to collect one million pen¬ 
nies and make a $10,000 contribution 
toward construction of a computer 
laboratory in the Lower School. The 
computer lab and a new library are 
among building projects included in the 
Capital Campaign. 

Donations to the penny project are 
appreciated, and may be made by call¬ 
ing 323-8800 ext. 222. 

by Elizabeth Himelfarb 

The U.S. Senate recently rejected a 
"school choice” bill which would have 
allocated $30 million to lower-income 
families in the form of tuition vouchers. 
The bill was designed to make it finan¬ 
cially possible for the children of these 
families to attend independent or 
parochial schools instead of public ones. 

The Bush administration supports a 
more extensive school choice program, 
originally conceived to dole out $200 
million to districts which would offer 
private school as an option for low- 

income families. 
Orrin Hatch, a Republican Senator 

from Utah, modified the amendment to 
its $30 million form and structured the 
plan as an experiment. Hatch's plan 
directs the funds to the families rather 
than to the district. Private and public 
schools in a district wishing to par¬ 
ticipate would apply to the Secretary of 
Education, Lamar Alexander. The six 
districts selected for the experiment 

would be areas serving many poor 
families. 

Senators proposed the bill as an a 
amendment to Senate bill S-2, a bill 
which encourages the creation of 
innovative new public schools. The Sen¬ 
ate adopted S-2 in a 92-to-6 vote on 
January 28, but rejected the school 
choice amendment. The tremendous 
support of the original bill demonstrates 
the widespread concern about the state 
of the public school system. The 

rejected amendment aimed to manufac¬ 
ture alternatives for students whose 
neighborhood schools are sub¬ 
standard. 

Republican senators who support 
school choice say that empowering low- 
income parents with the option of not 
sending their children to public schools 
will force those schools to remedy their 
flaws. “Lets give low-income parents at 
least one additional weapon to use for 
school improvement," exhorts Hatch. 
“Let’s give them the the ability to walk 
out.” 

Most Democratic senators oppose 
school choice. Massachussetts Senator 
Ted Kennedy called the amendment “an 

Administration attempt to privatize 
education.” School choice gives rise to 
many questions, particularly about the 
continued independence of private 
schools. “The fear is that if independent 
schools were to accept state funding, 
they would be subject to state controls 
and thus lose some of their autonomy 
and independence," explains Bryn 
Mawr Headmistress Barbara Chase. 

Nonetheless, the National Associa¬ 
tion of Independent Schools, which 
includes Bryn Mawr, strongly supports 
school choice. The N.A.I.S. believes that 
school choice will give worthy students 
from lower-income backgrounds the 
means to attend an independant school. 

Jim Ulmer, a Bryn Mawr trustee, 
shares the conclusion that school choice 
could benefit private schools and 
doesn’t see loss of autonomy as a likely 
result of the program. “There are a con¬ 
siderable number of state regulations 
we have to follow in any event, and I 

can’t think of any further restrictions the 
government would see fit to impose," 
says Mr. Ulmer. 

Many questions 'evolve 

around admissions standards. Who 
decides which students to accept—the 
government or the school? May choice 
applicants be tested for admission 
alongside the regular candidates? 
Hatch’s proposal allows private schools 
to maintain their admissions standards, 
but emphasizes that the requirements 
must be the same for choice and non¬ 
choice students. But what happens 
when there are more deserving can¬ 
didates than there are funds or spaces? 
Will private schools be required to 
reserve a given number of spots for 
choice students? The answers to these 
questions are not yet clear. 

“Although the Senate resoundingly 
defeated the school choice amendment, 
proponents ofthe program are not 
discouraged. A similar proposal is 
now being debated in the House of 
Representatives. Whether school choice 
will become a reality is impossible to 
predict. In any event, Congress’ focus on 
school reform indicates that repairing 
the public school system is a national 
priority. 

History department encourages 
participation in politics 

“If you haven’t registered to vote yet, 
please register! I have plenty of forms in 
my office if you need one. It’s really easy 
to register, so please do!" Ms. Rebecca 
Henry, History teacher, has announced 

by Rebecca Cook 

The History Department wants you to 
participate in the presidential election. 
“We are concerned that students know 
where to get information, and that they 
are informed and involved,” says Anna 
Margolis, Head of the History 
Department. 

In contrast to past years, Ms. Margolis 
expects that election-awareness activi¬ 
ties will be student-led. A student elec¬ 
tion committee will decide how they 
want to promote participation in the 
electoin. Ms. Margolis says that an 
upcoming convocation will be on the 
subject of election history and "election 
lore." "This year the election-related 
activities will be more comprehensive, 
more inclusive of different interests, and 
will have more student participation," 
says Ms. Margolis, 

In the past the school has sponsored 
mock elections. In the most recent 
mock election, Dukakis beat Bush. Bryn 
Mawr also once held a public debate in 
which Ann Perkins, who recently 

appeared in convocation, spoke for the 
Democrats, and Helen Bentley spoke for 
the Republicans. "It was certainly an 
interesting political evening,” comments 
Ms. Margolis. 

The student election committee will 
decide the direction of Bryn Mawr’s 
involvement in the 1992 presidential 
election. Students may volunteer for a 
political candidate to fulfill their com¬ 

munity service requirement, says Mar¬ 
tha Barry, Dean of Students. Students 
who wish to work for or gain more infor¬ 
mation about a certain candidate can 
call the following numbers: Bill Clinton, 
837-1992; Paul Tsongas, 244-7285; Tom 
Harkin, 332-1992; Jerry Brown, 1-800- 
246-1112 (toll free); George Bush/Dan 
Quayle, 825-1992; Pat Buchanen, 703- 
790-9292 (long distance to Virginia). 

The History Department planned a 
"teach-in" day which, unfortunately, 
coincided with the snow-day. However, 
most Bryn Mawr History students 
should have received an information 
packet on the presidential race. The 
History Department also made a great 

effort to encourage seniors to register for 
the primary election. Ms. Margolis 
characterized this voter registration 
drive as “very successful." 

Many seniors have registered to vote 
for the first time in this election. Anyone 
who will be 18 years of age by 

November 3 can register to vote in the 
general election. Registration forms are 

available in local libraries and post 
offices. Questions should be directed to 
the Board of Election Supervisee, 
phone number 396-5550 in the city, and 
887-5210 in the county. Of course, Ms. 
Margolis, Ms. Henry, and any other 
member of the history department 
would be happy to answer questions. 
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New abortion bill 
jeopardizes rights 

Did you know that there is currently a bill before the Senate which 
would require a wife to obtain her husband’s permission before she 
is able to get an abortion? During Cause Week, Alii Stockman, Presi¬ 

dent of the S.G.A., brought this crucial bill to the attention of the stu¬ 
dent body. 

If this bill passes, abortion will continue to be restricted by 
lawmakers, who are predominantly male. Several years ago a rul¬ 
ing in Webster v. Reproductive Health Services placed restrictions 
on abortion which had been legalized in the 1960’s by Roe v. Wade. 
Sadly, it seems as if abortion laws are rather quickly reverting back 
to the way they were before Roe v. Wade. 

This bill seeks to take away not only a woman’s freedom to choose 
whether to have an abortion but also her basic right to independ¬ 
ence. Having to obtain her husband’s permission to do anything is 
certainly a violation of women’s rights. 

One may certainly argue that the unborn baby is just as much the 
man’s responsibility as the woman’s. This is almost true, yet the man 
does not have to carry the unborn baby for nine months. This is 
especially crucial to consider today with women working; some com¬ 
panies feel that their female executives are worthless and “soft" once 
they become pregnant. Also a woman may simply not want to donate 
her body for nine months to carry a baby only her husband wants. 

It is important to consider the consequences on a child born under 
these conditions. The child’s mother did not want him, and he will 
probably be a burden. Also the wife could resent her husband after 
he imposed such a heartless decision on her life. 

This bill is potentially destructive. It would violate a woman’s per¬ 
sonal rights and reverse already restrictive abortion laws. ^ 

The Quill welcomes letters to the editor on this topic. 
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Editorial 
Teachers should return 

papers promptly 

Bryn Mawr spends a lot of time, money and energy to continuously improve the 
quality of life and the quality of education at the school. Bryn Mawr evaluates itself, 
as it did with the recent multicultural evaluation, to discover the school’s strengths 
and weaknesses. The $6 million construction project that students are now witness¬ 
ing is an effort to improve the school’s facilities and physical resources. There is 
one incredibly simple, cost-free step that teachers could take to improve student 
life, the overall quality of educaiton, and teacher-student relations. Yet despite all 
the energy and money the school spends on those improvements, I have never 
heard this one simple thing discussed seriously. 

My idea is this: teachers, in general, should grade and hand back papers and 
tests more quickly. It seems to me that all teachers should know what is a 
“reasonable and proper" (to quote Mrs. Parker) time limit for grading papers. A 
month is not reasonable and proper. 1 realize that teachers have their reasons for 
taking a long time to grade papers and tests. Traditionally, the Math and Science 
departments are very good about getting tests and papers back, while the History 
and English departments need some work. Obviously, Math and Science tests are 
often easier to grade because the answers are objective, rather than subjective. A 
few teachers are notable exceptions to this rule. One teacher has a policy stating 
that if she does not return tests or papers within a week, she adds a point to the 
students’ papers for every day they are late. Some teachers are probably reading 
this right now and thinking, “of course students like that policy. They just want 
extra points.” It is not merely a matter of extra points. Handing back assignments 
after an unreasonably long time is unfair, it hurts a student's education, and is shows 
a lack of respect for and interest in the student on the part of the teacher. 

My experience has been that, ironically, the teachers who are the strictest about 
students handing papers in on time are often the most guilty of keeping students' 
papers forever (I’m not naming any names, I would like to graduate, thank you). 
Teachers (at least my teachers) are fond of reminding me that in the “real world" 
a deadline is a deadline, and it is important to learn how to work within time limits. 
This is true, but it is not fair that students are expected to meet deadlines, while 
teachers are allowed to live in a world where time has no meaning, and grading 
can be completed whenever the whim strikes them. I realize that teachers have 
a life outside of school, but so do 1. There should not be a double standard for 
teachers and students when it comes to meeting reasonable deadlines. 

Handing papers and tests back late can actually hurt a student’s education. If 
I write a paper on "The Great Gatsby," but don’t get the paper back until after I've 
written two other papers and taken a test on “Huck Finn” and "Romeo and Juliet," 
the educational experience of writing the paper and receiving the teacher’s com¬ 
ments will be lessened. Because I studied “The Great Gatsby" so long ago, the mate¬ 
rial is not fresh in my mind when 1 get the paper back, and therefore the paper 
and the comments seem rather meaningless. 

When teachers take a very long time handing back assignments, it hurts the 
teacher-student relationship. It is not very comforting or heart-warming to see that 
blank, uncomprehending look in a teacher’s eyes when a student asks, “Do you 
know when we’ll get our tests/papers back?” When a student spends a lot of time 
slaving over a paper or studies really hard for a test, she would like to think that 
the teacher is making a comparable effort to hold up her end of the bargain by 
grading the student's work as soon as possible. Failure to do so is often interpreted 
as a lack of interest on the part of the teacher. This can lead to an attitude of “if 
the teacher doesn't care about my work, why should I?” 

Finally, if teachers show respect for students, they will receive respect from 
students. It is disrespectful not to grade a student’s work within a reasonable time. 
Respect is the cornerstone of any good classroom environment. 

I urge teachers to correct this problem. One way to set "reasonable and proper" 
time limits for grading assignments would be for individual departments to hold 
meetings, with student representatives, to discuss time limits that would be accep¬ 
table to both parties. Standardized regulations for returning papers and tests would 
represent a great improvement in student life, education, and teacher-student rela¬ 
tionships. 

R.D.C. 

Summer 
is here 
Can you believe it’s almost SUM¬ 

MER!! Well, maybe not. But the 
sighting of lacrosse sticks and those 
crazy people eating lunch in the quad 
despite the howling wind mean that it 
can’t be that far off, right? 

And why in the world would the 
grounds crew be killing us with the 
noxious fumes from that stinky mulch 
which smells shockingly like our locker 
room, if Spring (which in case you were 
wondering, is followed directly by Sum¬ 
mer) were not around the corner? 
Answer me that one! 

1 mean, please, spring break is only 
a few short days away (HALLELUIAH) 
and we’ve already started those gym 
drill rehearsals. Speaking of gym drill 
rehearsals, so me a favor, all of you who 
are not in tenth grade. Whatever you 
do, do not, I repeat, DO NOT even con¬ 
sider mentioning to any member of the 
tenth grade, how hard your dance is or 
how potentially embarrassing it is to 
perform...unless you wish to die at an 
early age. 

Okay, fine, maybe it would be mildly 
humorous if one of the ninth grade’s 
stars fell or you forgot the teapot exer¬ 
cise, but I do not believe any of you are 
required to walk onto the field draped 
in sheets, barefoot and gyrating your 
pelvis to the beat of a congo drum. 
Hmmmm? 

Oh, and of course, don’t forget about 
all the Gilmanites, who will be there to 
capture the moment as we attempt the 
tripods—you know, when you do to do 
a headstand and your knees are on 
your elbows? That is a tripod. Don’t get 
me wrong, this dance is awesome, and 
at those inspirational moments in the 
dance studio, 1 do get a little lump in 
my throat as I think of how the class of 
’94 is pioneering the gym drill. But I 
personally do not feel the need to be 
the cause of all the conniptions, heart 
attacks, strokes and suicides of those 
ladies, seated on the hill, who attended 
our school long ago (and continue to 
provide our monetary survival), other¬ 
wise known as alumnae. 

I suppose I am exaggerating a wee 
vit. After all, which is worse—a plain 
sheet or a puke green, pleated tunic 
which my pregnant aunt requested as 
a nightshirt? I'll let you decide. 

So as you march down the field, 
hopefully in step, and begin to fret as 
to which hand goes over which to 
make that star perfect, relieve your 
stress as you laugh aloud at the sopho¬ 
mores garbed in sheets, moving ear- 
thily to the beat of those drums, which 
no doubt will be inaudible in the wind, 
and be glad you’re only doing a Scot¬ 
tish dance. 

by Patti 
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Roving Reporter "Q0od Woman''gives 

a lesson in morality 
by Sylvia Lee 

How desperate and greedy are you? 
To what lengths would you go to receive 
a million dollars? Would you do 
anything? We asked Bryn Mawr, 
Gilman, and Roland Park students and 
faculty and got some very creative 
responses, some of which were too out¬ 
landish to print. However, here are 
some of the best. 

Erica Seiguer (’94): I would do the 
African gym drill dance in the middle of 
the Gilman Homecoming game. 
Katie Spies (’94): I'd yodel on public 
television. 
Carrie Fucile (’95): I would go to a 
dance with my little brother. 
Susan Brul] (’94): I'd sell my boyfriend 
for a million dollars and then buy him 
back for $100. 
Billy Koo (Gilman ’92): Short of 
nationally embarassing myself and 
injuring myself, I would do anything. I 
would even stay awake during my Latin 
class. 
Mr. Anton Vishio, Gilman Classics 

teacher: I wouldn't do anything dif¬ 
ferently. 
Rashmi Kashyap (’94): I'd take my 
CD's out of alphabetical order. 
Katie Feiock (’92): I would stay at 
Bryn Mawr for another twelve years. 
Kathy Oh (’93): It's none of your 

business. 
Lynn Sanders (’92): I ‘d be handcuffed 

to Roseanne Barr for a month. 
Katie Purvis (’92): I’d be the Red- 

dleman for a year. 
Sarah Jencks and Emily Rogers 

(’92): We'd frolic in a field of daisies. 
Kristin Garro (’95): 1 would bungee 

jump off a bridge. 
Anonymous Upper Schooler: I d 

lick the locker room couches clean. 
Rebecca Cook (’92): I would perform 
my repertoire of Madonna songs in the 
Gilman senior room. 
Amy Winklestein and Ann Torres 

(RPCS ’92): We would switch 

schools—not! 
Jessica Shattuck (’94): I would write 
another term paper. 
Alice Baum (’95): I would do my 
homework. 
Nina Lee (’95): I'd take IPS all over 
again. 
Rhonda Smith (’95): I would disguise 
myself as a Gilman guy and go through 
life as a Gilman guy for one day. 
Joy Kim (’93): I don't know. 
Jenni Chang (’93): I'd go parachuting 
cross-country. 
Laura Foster f 94): I’d edit the Quill for 
Sissy and Rebecca. 

by Rebecca Cook 

Good-hearted prostitutes, good-tor- 
nothing handsome pilots, and powerful 
gods will soon invade Bryn Mawr. The 
occasion? The Good Woman of Set- 
zuan. The cast, composed of Bryn Mawr 
and Gilman students from every grade, 
will perform the play on March 6 and 7. 

The Good Woman of Setzuan is a 
story with many layers. On the surface 
it is the story of a kind prostitute, Shen 
Te (Kris Schaffner, BMS ’92.) Three gods 
(Lily Thayer, BMS '94; Todd Pfrommer, 
Gilman '92; Tae Kwak, Gilman '94) 
come to the village of Setzuan in search 
of one truly good person. Shen Te is the 
only person in the town who is nice to 
the gods and gives them shlter, so they 
reward her with money. 

Shen Te opens a tobacco store with 
her new wealth. Unfortunately, the evil 
people of Setzuan take advantage of her 
generosity, and Shen Te ends up being 
used. “Paradoxically," says cast member 
Jon Goldman (Gilman ’92), “she cannot 
be a good person and still survive in Set¬ 
zuan.” Shen Te just cannot say no to peo¬ 
ple in need, and she soon finds herself 
in dire financial straits. 

In order to protect herself, Shen Te 
disguises herself as a male cousin, Shen 
Ta. Shen Ta is her alter ego—ungener¬ 
ous and the opposite of Shen Te in every 

way. Kris Shaffner commented that her 
character, Shen Te/Shen Ta, “[does] 
more than present different sexes, it 
presents different moralities.” 

Poor Shen Te also has a troubling love 
life. She is supposed to marry a wealthy 
barber (Marc Civin, Gilman '94) who 
can provide for her financially. However, 
she is hopelessly in love with an 
unemployed airplane pilot (Chris 
Niemyer, Gilman '94), a romantic match 
which is doomed to failure. 

Shen Te's struggle is more than just an 
intriguing story. All cast members said 
that the play is about deeper issues, 
such as poverty, social injustice, and 
good and evil in human nature. 

Bertolt Brecht, the playwright, was a 
German author whose plays are very 
political. He wrote The Good Woman of 
Setzuan in 1939-40, during a period of 
exile spent in Finland. 

"The Good Woman of Setzuan is an 
allegory for Germany’s experience be¬ 
tween the First and Second World Wars. 
Because of the terrible depression and 
poverty, people could not be generous 
to one another without hurting 
themselves,” says cast member Sarah 
Jencks (BMS ’92.) 

Jon Goldman points out that although 
Brecht may have been writing about 
events in Germany, "the message is 

universal.” Goldman plays an unem¬ 
ployed man. Many of the characters are 
given generic names like that so the play 
will seem non-specific. 

The Good Woman of Setzuan 
represents a departure from the more 
traditional, upbeat plays and musicals 
that the school usually sponsors. Many 
cast and crew members express concern 
that the play will not appeal to the tri¬ 
school audience, which is accustomed 
to being entertained rather than 
intellectually challenged. Due to the 
political subtext of the play, it will 
require concentration and thought from 
the audience. 

Kris Schaffner predicts that the play 
will be spiced up by the “stereotyped'', 
exaggerated characters, such as the 
grumpy old man, mean landlady, and 
raunchy prostitute. Sarah Jencks, for 
example, relishes her character, "a 
sleazy, oily landlady who has things 
going on with about 12 different men. 
I like it—it’s very funny." 

The cast hopes that area students will 
be up to the challenge of watching an 
intellectually stimulating play. Jon 
Goldman says, "The play is out to say 
something—something that not every¬ 
one will want to hear.” 

Find out Brecht's message and the 
other secrets of Setzuan on March 6 and 
7 in Centennial Hall. 

Middle School produces '' Grease'' 
photo by Sam Lee 
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BMS offers employment Community 
needs volunteers by Jessica Harrison 

After school jobs are commonplace 
among teens but have you ever heard of 
a job during school? Angie McAphee 
('94) and Stacy Reid (’92) both have jobs 
at Bryn Mawr that allow them to work 
a few hours a week to make some extra 
money at a very convenient location. 

Angie McAphee works at the BMS 
switchboard everyday during her lunch 
period and occasionally during her 
other free periods when she is asked to. 
When asked what her job entails Angie 
said, 'Being able to do fifty different 
things at once!" Angie’s job requires her 
to sign for packages, take reports about 
illnesses in the lower school, and tell 
maintenance what needs to be repaired. 
In addition to all that, Angie also 
answers the phone and takes messages. 

Since the hours Angie is working are 
minimal, she says that she "...doesn't 
make a lot of money, but it’s enough for 
the little extras that I need.” Andie said 
that she likes working at her own 
school, though it is "...weird and 
somedays...really hectic.” 

Sara Jordan (’94) said, “1 spend so 
much time here [at Bryn Mawr],..if I got 
a job 1 would like to get away and 
experience something new.” Sara, like 
many other students, would not like 
having a job at her school. She feels, 
however, that there is nothing wrong 
with her peers working at their school. 
Hillary Keyser (’93) thinks that it is "...a 
good opportunity to work in a conve¬ 
nient place.” 

Angie got her job by asking Betsy 
Toler, Bryn Mawr School receptionist, is 
there were any available jobs. Note, 
however, that Mrs. Lilly, receptionist to 

the Admissions Office, has recently 
stated that there are no more paying 
jobs available at this time but that 
volunteers are always welcome. 

Stacy Reid (’92), vice-president of the 
Student Government Association, has 
two jobs at Bryn Mawr. For the past few 
months, she has worked for the 
Development Office, where she 
periodically changes the Calendar of 
Events sign on the Driveway, and does 
4jther small jobs. Stacy got this job by 
responding to an offer made by the 
Development Office in the daily 

announcements. Stacy has also just 
started working at the Bryn Mawr Lower 
School. “I saw a poster that said that 
they were looking for an Upper Schooler 
to help out,” said Stacy. She enjoys work¬ 
ing for the school because “...it’s conve¬ 
nient, and I can make some extra 
money so I don’t have to always ask my 
parents for money.” 

Genie Arnot (’93) said that she would 
only work at her school if it was on a 
mandatory, non-pay basis. She feels that 
Bryn Mawr should require students to 
work here for points, similar to Gilman's 
system. She said, “It will give students 
more school respect and involvement.” 

Gilman has a program called 
“workforce.” Freshmen, sophomores, 
and juniors (freshmen first semester, 
others second semester) do a ten to fif¬ 
teen minute job daily—these include 
taking role, helping to clean the cafete¬ 
ria, and other small jobs. In addition to 
this, students receiving Financial Aid at 
Gilman must work two-and-a-half to 
three hours a week in order to receive 
a reduction on their tuition. John 
Schmick, Dean of Students and Direc¬ 
tor of Financial Aid at Gilman, notes 
that the school “...tries to merge 
workforce with the jobs for students on 
financial aid—we're real sensitive about 
making sure that no one is singled out." 

Bryn Mawr students have varying opi¬ 
nions on Gilman’s system. "On one 
hand, it’s almost like punishing you 
because you can’t pay the tuition," said 
Jessica Shattuck (’94). Cathy Chen (’93) 
agreed, and added, “it’s also like you are 
helping the school, just like it helped 
you.” 

by Erica Seiguer 

Recently, due to the weak state of the 
economy, it is becoming more difficult 
to find employment. Many are turning 
to volunteering as a way to occupy their 
time. 

The spirit of voluntarism was labeled 
by President George Bush as the "thou¬ 
sand points of light” in America in 1988. 
The Administration’s emphasis on 
voluntarism can be linked to the budget 
problems that the nation is facing. With 
less funds available for social programs, 
encouraging volunteering could, accor¬ 
ding to Newsweek, “fill the gap,” 

The reasons that many people have 
turn to community service stem from 
the state of the economy. With the 
crunch of the recession, it has been 
more difficult to make the monetary 
donations requested by nonprofit 
organizations who depend on contribu¬ 
tions. Those who can’t find work but 
need something to occupy their time 
urn to volunteering as well. 

Volunteering has positive effects on 
the economy. Even though many may 
not be able to give cash contributions, 
the time that they devote to charities is 
well spent. Volunteers do many of the 

jobs that the government can no longer 
provide the funds for, and the com¬ 
munity benefits in the process. 

White House National Service official, 
Clark Ervin denies that this is a way for 
the Administration to transfer the 
weight of the budget problem to the 
American people. Mr. Ervin argues that, 
“there is a role for the government to 

play, but it isn’t a monetary role or a mat¬ 

ter of government programs. It’s in 
catalyzing community action.” 

Although forty hours of community 
service is required to graduate from 
Bryn Mawr, there are students who do 
more than the specified amount of time. 
In addition, there are those who have 
volunteered and at the same time had 
a paying job. Nicole Stanton (’92) 
explains that because during the school 
year she doesn’t have enough time for 
a paying job, she does find that 
volunteering on Saturdays at the public 
library is not too much of a time com¬ 
mitment. Other students have found 
that the forty hour requirement 
introduces them to opportunities to help 
the community that they continue to 
participate in after their obligation is 
fufilled. Stacy Reed (’92) finds that a 
majority of students volunteer after they 
have completed the requirement. Red 
Cross Blood Drives and other related 
programs depend almost entirely on the 
support of the community. 

Community service has become 
more emphasized in our society today, 
as the need for more services that are no 
longer funded or provided by the 
government, individuals and organiza¬ 
tions increases. By more participation in 
the community, the effects of the reces¬ 
sion on social services might not be as 
pronounced. 

The United Way of Central Maryland's 
Volunteer Referral Line can offer some 
compatible volunteer options. Contact 
659-0050. 

Working students balance school, jobs 
by Leah Angell 

To learn and develop values such as 
responsibility, commitment, and 
dedication, many high school students 
are employed during the school year. 

Stores in Roland Park, such as the 
Tuxedo Pharmacy, Baskin-Robbins, 
and Eddie’s Supermarket, cater to 
students seeking after-school and 
weekend jobs. 

Dawan Cornish (’94) and Page 
Wilkins (’94) are conveniently 
employed by the Lower School 
Extended Day program. Movie theaters, 
delis, and carry-out food shops are 
other places where students have 
found jobs. 

Students work for similar reasons, 
including gaining extra spending 
money and having the opportunity to 
meet new people. “I enjoy the respon¬ 
sibility," said Maggi Kissinger (’93). 
Melanie Smolev (’92) agrees, adding 
that she also enjoys “the sense of 
accomplishment.” For Cathy Chen 
(’93), working is a way to “get away 
from everything." “I [was] bored of 

babysitting,” said Katie Purvis (’92). “I 

look forward to work." 
Katie’s enthusiasm has led her to 

work at Baskin-Robbins for almost four 
years. Although most students have not 
been working for quite so long, many 
have been working for at least one year. 

The majority of students who hold 
jobs during the school year work dur¬ 
ing the summer as well. Students such 
as Cathy Chen, who do not, are usually 
involved in “summer programs” 
instead. 

Although students believe that some 
“pros" of working during the school 
year are the experience, the enjoyment, 
and the independence, they admit that 
there are also many “cons." Working is 
tiring, leaves little time and energy for 
schoolwork, and makes having a social 
life extremely difficult. In addition, “you 
have limited hours, so you don’t make 
a whole lot of money," said Dawan 
Cornish. 

"[It’s hard when] you have to choose 
between sports and your job.” 

Balancing homework and a job is a 
challenge, but one at which many 

students have succeeded. Working has 
forced students to learn time-manage¬ 
ment skills. Thus, many find that they 
do their work better while actively 
employed. 

A supportive employer can also help 
enable students to complete assign¬ 
ments and work at the same time. "My 
boss understands [the importance of] 
schoolwork, and thus makes my sched¬ 
ule very flexible," said Maggi Kissinger. 

“My boss was [also] flexible with the 
schedule [when] 1 asked not to work 
the night before a test or paper," said 
senior Katie Purvis, adding that “work¬ 
ing doesn’t affect [her] schedule 
because [she] didn't let it, and [because 
her] parents supported [her]." 

Most students truly enjoy their jobs. 
“I love my job because I love the peo¬ 
ple 1 work with. We have great talks,” 
said Melanie Muldrow (’93). “It is fun to 
see people 1 know in the store,” said 
Gilman student Ned Bourne (’93). 

In general, students agree that the 
money they make is worth the effort. 
“My job taught me to be financially 

independent," said Katie Purvis. “[The 
money is worth it] because otherwise I 
couldn’t drive,” exclaims Maggi 
Kissinger. 

Although students do use some of 
their earnings to “go out" or to pay 
bills, most place their money in a bank. 
Some students such as Melanie Mul¬ 
drow are busy saving money for 

college. 
Fortunately, most students have not 

felt the effects of the recession per¬ 
sonally. Many agree, however, that their 
places of employment have suffered. 
“The manager is always watching what 
we waste," said Cathy Chen. “There are 
less first-time customers," stated Maggi 
Kissinger. “Most of our customers are 
[now] ‘regulars'.” 

Along with responsibility, commit¬ 
ment, and dedication, students who 
work during the school year have 
learned how to save money, how to 
relate to others, and the value of work. 
“I used to think 1 worked hard in 
school, but now I see how hard the 
working class of America has to work," 
explains Ned Bourne. 

“You may just begin a job for the 
money, but once you work for a while 
you become attached. Even if tomor¬ 
row [my employer] decided not to pay 
me any more, 1 would still work," said 
Dawan Cornish, embodying the 
dedicated, spirited work ethic 
demonstrated by so many students. 
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Summer jobs fun Economy 

hurts 
job market 

by Joy Sakellaris 

Summer grows nearer each week, 
and students from all grades will ven¬ 
ture out into the job market in search 
of a summer job. 

"Summer jobs are a great way to 
meet people and make a considerable 
amount of money. Also, if 1 did not 
work during the summer, I do not 
know what 1 would do with all my 
spare time,” says Sissy Merrick (’92), 
who has worked as a lifeguard the past 
two summers. 

Many Bryn Mawr parents encourage 
their daughters to get jobs during the 
summer. Jobs offer an opportunity for 
students to become more independent 
and to learn new skills. However, it is 
often difficult to find a job before you 
are sixteen because employers are 
reluctant to hire younger, inexperi¬ 
enced employees. If you are under six¬ 
teen, a good place to start working may 
be at a parent's office or as a babysitter. 

Joy Sakellaris (’92) has worked for 
three summers. She says, "Summer 
jobs are indeed a great experience. 
Although I have held many jobs, 
including a job as an office clerk at my 
dad’s office and my most recent job as 
a lifeguard, I’ve always felt that my jobs 
were productive and useful.” 

Students at Bryn Mawr have a lot to 
say about their summer experiences. 
Xan Bessent (’93) enthusiastically says, 
“My summer job was a learning experi¬ 
ence. I worked in a medical building fil¬ 
ing papers and filling out forms. 
Although it was occasionally boring, it 
was a positive experience.”_ 

Wh<xV wiU you be 
wearwtj +k'»* sortmer? 

Other popular jobs include baby¬ 
sitting, working as a saleswoman at a 

clothing store, and serving food as 
snack bar attendants at a pool. Jessica 
Harrison (’93) says, "My job as a baby¬ 
sitter for two children was very time- 
consuming; I worked nine to five each 
day, yet it paid well.” Robin Rudikoff 
(’92) returned to her childhood camp as 
a counselor. "Being a counselor for 11- 
and 12-year-olds for eight weeks was a 
lot of work, but it was also a lot of fun 
and very rewarding," she explains. 

Some summer jobs require no 
experience or training, while others 
require extensive training. For exam¬ 
ple, working as a babysitter rarely 
requires credentials or training. How¬ 
ever, lifeguarding requires certification 

in three areas. To work as a lifeguard, 
one must complete forty hours of life¬ 
guard training and get certified in CPR 
and First Aid. 

“Being a counselor for 11- 
and 12-year-olds for eight 
weeks was a lot of work, 
but it was also a lot of 
fun and very rewarding." 

—Robin Rudikoff (’92) 

Summer jobs usually present a mix 
of fun and work. Caryn Akelaitis (’92) 
works as a snack bar attendant. She 
remembers waking up at six in the 
morning to make breakfast for the 
entire swimming team. Another nega¬ 
tive point about working during the 
summer is that employers tend to take 
advantage of the fact that their 
employees are out of school. 
Employees often work until their pool 
or store closes around nine p.m., and 
also work overtime. 

However, a summer job is usually a 
positive experience. Sissy Merrick (’92) 
exclaims, "My summer job as a life¬ 
guard was always fun. I met a lot of dif¬ 
ferent people who became some of my 
closest friends, even outside of work.” 

by Emilie Baratta 

The Great Compression is now in 
effect. America is the victim of too much 
production capacity and too little orders. 
Finding work in today’s job market is 
increasingly difficult. Since the start of 
the recession in July 1990, 1.9 million 
jobs have been lost. Last year, 25 million 
people were unemployed at some time 
during the year. That’s 20 % of the work 
force. Job cuts average 2,600 per day, up 
from the 1,100 per day of the first quar¬ 
ter of 1991. 

Economist's projections for the future 
are not much better. The overall job¬ 
lessness rate is predicted to jump from 
today’s 7.1% to 10% by the end of 1992. 
Disturbingly, the unemployment rate 
for those with four or more years of col- 
lge has been predicted to soar from the 
1.8% in 1988 tO 9.8% in 1998. The 
average wage for college grads actually 
declined during ’91 as more were forced 
to accept positions for which they were 
overqualified. 

Economists spouting these 
pessimistic foreshadowings are being 
targeted by Wasington officials— 
specifically those residing in the White 
House—as dreary alarmists. The press 
is also coming under attack for exag¬ 
gerating the depressed state of the 
economy. But today’s facts support those 
same dreary "alarmists." 

The mythical economic recovery that 
was supposed to revitalize our economy 
is behind schedule and job growth is vir¬ 
tually nonexistant. Signs of an 
economic recovery are indeed scarce. 
Instead, factory orders are falling, 
businesses failing, and existing 
businesses continue to lay off more 
workers than they hire. Solutions seem 
more endagered than jobs, however, 
and Bush’s much-publicized State of the 
Union Address was disappointingly 
weak. Today’s stumbling job market is 

already affecting students and will con¬ 
tinue to do so as long-term programs are 
lacking and presidential initiative 

flounders. 
The Federal Reserve Board has taken 

encouraging action. A 22.3% reduction 
in discount rate was set last December: 
the largest cut on a proportional balance 
since the Depression. But again, 
economists must speculate that due to 
the burden of mortgages and debt that 
Americans have accumulated over the 
years, little of the money saved will be 
reinvested in consumer goods. Stimu¬ 
lating the economy will apparently need 
more initiative and innovation than is 
now being exercised. 

Concern over employment is not just 
limited to first-time job seekers such as 
college graduates. Job stability is an 
overwhelming worry for millions of 
Americans. Ask the 74,000 workers that 
GM just trimmed out of its budget. Even 
IBM, once noted for its no-fire policy, has 
been forced to distribute pink slips to 
20,000 employees this year—the same 
number as last year. 

Unlike the 1981-82 recession, white- 
collar jobs are bing slashed as well as 
blue-collar occupations. Businesses 
view these latest cut-backs as perma¬ 
nent, at least for the next five to ten 
years, even with economic growth and 
recovery. Unlike the recession of the 
early 1980s, it is doubtful that small 
businesses will be able to absorb the 
surplus of workers. Banks are tighten¬ 
ing restrictions and the loans necessary 
to begin and run small businesses are 
not forthcoming. 

Government spending is also grin¬ 
ding down. State and local 
bureaucracies are shrinking out of 
necessity (although Washington is 
fighting this trend admirably). In many 
areas, this will have the strongest impact 

on minorities. For example, New York 
City plans to cut 30,000 employees over 
the next four years. But one-third of the 
city’s blacks are employed in goverment 
capacities, compared to 15% of whites. 

Finally, after eight years of 
Reaganomics, defense spending is being 
cut as the Cold War has ended. But an 
employment void looks to be the legacy 
of what was a Defense Empire. Bush has 
proposed substantial defense cut-backs: 
$50 billion over five years. However, for 
fifty years the economy has had military 
revenues as a backbone for growth. No 
leaders or businesses have come close 
to suggesting alternatives for the 
desperate need for a new focus in the 
business community, one capable of 
replacing defense in its employment 
capacities and prosperity. 

The paradox of today's job market is 
the crisis of today's predominantly 
undereducated and undermotivated 
work force. Six in ten major U.S. com¬ 
panies say they’re having trouble fin¬ 
ding people with the right skills. The 
majority of people, once employed, fail 
to receive the technological training 
necessary to succeed in the 21 st Century 
workplace. Each year, one million kids 
become high school drop-outs. The 
functionally illiterate surpass 20 million. 
50 % of those who do graduate do not go 
on to college. This is a radically different 
statistic than the 100% of Bryn Mawr 
graduates who attend college. 

In a time of economic crisis, when 
scant funds must be divided among pro¬ 
grams like environmental clean-up and 
research, education cannot receive the 
necessary government funding. But it 
didn't receive the necessary emphasis 
even in a time of economic growth. For- 
tunately, the business community is 
investing effort and innovation this sec¬ 
tor of the overall job market. 

Teachers love job despite low pay 
by Sujin Ock 

Although it is another chilly Monday 
morning at The Bryn Mawr School, 

a class listens intently to 
the teacher. Although teachers may not 
always get the respect they deserve, 
teaahing is generally known as “a noble 
profession.” “My mother's a teacher, and 
I see how hard she works outside the 
classroom; I respect her for choosing 
teaching as her profession,” says Joy 
Sakellaris (’92). 

What was the driving force that led 
our faculty members to become 
teachers? Why do teachers decide to 

devote their lives to teaching? Mr. Peter 
Baily, Head of the English department, 
answers, "When I was in high school, I 
was taught by a couple of teachers 
whom 1 really admired." Dr. Chuck 
Ross, Physics teacher, exclaims, “I like 
being around people who are 
enthusiastic about learning things." 

There are also many different multi¬ 
faceted opinions on the pros and cons 
of being a teacher. Many of the 'pros’ 
revolved around students of the school. 
“Everyday is different. To be a teacher, 
you are always a student. You are alwavs 

learning as you teach; you are always 
gaining more knowledge," expresses 
French teacher, Madame Raabon. She 
also adds, “You get the point of view of 
the younger generation, and being able 
to see the improvement of a student is 
very rewarding." Dr. Ross also expresses 
hish thoughtson the positive side of 
teaching. “Just [the students] and ideals 
help teachers stay young.” 

Although teaching may be rewarding, 
there is also a downside. Mr. Baily 
explains, "The teachers’ salaries and the 
respect that they receive are relatively 

low." Dr. Ross also adds, “For nine 
months out of the year, you rqal jy don’t 
have a life [outside of school]. You don’t 
have enough time for ydur family dur¬ 
ing the school year." 

Teaching in a private school is dif¬ 
ferent from teaching in a public school. 
Ms. Felicia Abler, Math teacher, says, 
“The class sizes are much bigger in 
public schools. There may be thirty or 
thirty-five people in a classroom at one 
time in contrast to a private school that 
would only have about sixteen to 
twenty-five kids. 1 also think that in a 

private school the kids are more focused 
because their families tend to be more 
involved in the school." 

What makes a “good" teacher? 
Several Bryn Mawr teachers and 
students gave some criteria. Sandy Cho 
(’92) explains that she likes a teacher 
who “gives the students enough space 
to discover new things but is not unap¬ 
proachable." Lily Thayer (’94) says, "An 
ideal teacher is someone who listens 
and offers advice, but at the same time 

(see "teachers," p. 6) 
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Photo Poll: What would be a dream date? 

1 would like to have my boyfriend sur¬ 
prise me with a dozen long stem roses 
and whisk me away in a horse-and- 
carriage to a moonlit dinner cruise. 

—Jessica Harrison '93 

It would have to be snowing and then 
my boyfriend would come over, and we 
would play in the snow, and when we 
were finished, wed drink hot chocolate, 
watch TV, and snuggle together on tne 
couch. 

—Tammy Gordon '93 

A random, handsome, built man would 
come up to me and give me a rose bush. 

—Ginna Fingles '94 

1 would go to my boyfriend’s house 
really early and make him breakfast in 
bed. 

—Jenny Schuberth 92 

by Katie Feiock 

Renaissance Days useful 
by Madeline Ravich 

About a month ago, you may recol¬ 
lect, the whole ninth grade was trotting 
around the Bryn Mawr campus clad in 
clothes which were distinctively 
unfashionable this year, this decade, 
this century or, for that matter, this era. 
The reason for this was that from 
January 29th to January 31st, the ninth 
grade participated in a Renaissance 
festival. 

The Renaissance Days involved an 
intense study of the period from the 
14th to the 17th centuries in Europe. 
During this period, which is known to 
us as the Renaissance or literally the 
“rebirth," there was a rebirth in the arts 
and sciences, based upon Greek and 
Roman culture. 

According to Martha Barry, Dean of 
Students and organizer of the the 
Renaissance Days, the festival was sup¬ 
posed to be like a “conference which 
just happens to take place at your 
school." This “conference" was sup¬ 
posed “to offer the Ninth Grade a special 
interdisciplinary study of the 
Renaissance,” Mrs. Barry explained. It 
was supposed to give “a chance for [the 
class] to have a break after exams, to do 
something fun, and at the same time 
gain experience in a period in history in 
a special way," she added. 

The ninth graders were not the only 
people this event was intended to ben¬ 
efit. Renaissance Days’ classes, which 
most of the teachers in the Upper School 
took part in teaching, offered Bryn Mawr 
teachers a chance to work together in 
order to plan this event. 

During Renaissance Days, the 74 
students in the ninth grade were split 
into five groups, the Machiavellians, the 
Medicis, the Boticellis, the Utopians, 
and the Bubonics. These groups 
attended six "modules,” as the hour- 

/ fun 
beth, who was from the Renaissance 
Festival also, was accompanied by Sir 
Francis Drake, Sir Walter Raleigh, and 
many attendants of her court. 

After the feast, the students went into 
Centennial Hall, where they attended a 
performance by an acting group from 
the Maryland Renaissance Festival 
called Shakespeare Scum. This group of 
five performed a hammed up Macbeth 
in 17'/2 minutes. They then performed 
an assortment of love scenes from 
Romeo and Juliet, in the form of a con¬ 
test between the Romeos and the Juliets. 
The general concensus on Shakespeare 
Scum’s performance was that it was 
hilarious. 

The Renaissance Days are funded by 
a grant from the Ford Foundation, 
institutions such as the Ford Foundation 
give out large amounts of money to 
educational institutions such as Bryn 
Mawr. In this case, Marlene David, the 
Head of the Upper School, applied for 
the grant for Bryn Mawr. The grant the 
school received was for $35,000, which 
was invested in an endowment fund. 

The interest from this grant is spent 
every year on an event such as the 
Renaissance Days. 

(The original intentions for the use of 
the grant were to give the teachers a 
chance to be paid to work together dur¬ 
ing the summer to create an inter¬ 
disciplinary program for a Bryn Mawr 

class.) 
There are no immediate plans to 

change the use of this money, but Mrs. 
Barry says that from time to time the 
theme of this special event might be 
changed so that the event does not 
become stale and unexciting for the 
teachers who teach the modules. As far 
as the Renaissance idea goes, Mrs. Barry 

is pleased with its present form. 

teachers 
I (continued from p. 5) 

does not interfere. [I like] someone who 
is willing to concentrate just on you for 
awhile and someone that is knowledge¬ 
able in their subject and is able to con¬ 
vey it clearly.” Dr. Ross thinks that a 
“good teacher" should be comfortable 
in their ability to control the class but 
also have a sense of humor and flex¬ 
ibility. 

What lies ahead for the teaching pro¬ 
fession? From the people interviewed, 
many do not think that teaching is dying 
out or will die out, rather, many people 
reflect on the future with positive con¬ 
notations. Ms. Abler says, “I think that 
people will come back to teaching 
because it’s a positive environment to be 
a part of." Yolanda Johnson (’95) 
enthusiastically says, "Teaching is not 
dying out...We’re just temporarily in a 
slump. Soon everything will bounce 
back." Mr. Baily states, “Society has 
some work to do in regard to reaching 
and encouraging an increased 
understanding of the importance ol 
teaching and the importance of 

^educatin. 
when students were questioned 

about whether they would ever consider 
teaching as a profession, responses var¬ 
ied. Some students claimed that they 
would not like to teach because teachers 
are not paid enought for the work that 
they do. Others claimed that they would 
want to keep on discovering new mate¬ 
rial and not teach the same old material 
year after year. However, some students 
had exuberent and positive attitudes 
toward teaching saying that they would 
enjoy teaching what they learned to 
others, despite the relatively low salary. 

Teaching as a profession is a very 
challenging career. Madame Raaban 
explains, "It’s very hard to be a teacher, 

Accompanied by actors, freshmen enjoy the Renaissance Days. 

and-45-minute classes were called. The 
first module involved a guided tour at 
the Walters Art Gallery in downtown 
Baltimore, which the whole class took 
at the same time as a kick-off on 
Wednesday afternoon. 

The other five modules took place in 
the gatehouse, which was decorated for 
three days in a festive Renaissance fash¬ 
ion, and in Centennial Hall. These five 
modules were Cartography, Politics, 
World Views, Literature and Perfor¬ 
mance, and Lifestyles. 

In between modules, the ninth 
graders heard guest speakers who 
specially came to speak about the 
Renaissance. These speakers included 
the head of the dance department at 
Goucher College, who spoke about the 
clothing of the period and the 
Renaissance dances which were the 

ancestors of ballet. 

pholo by Kristin Garro 

During lunch time on Weanesuu, 
and Thursday, guest performers from 
the Maryland Renaissance Festival per¬ 
formed in the cafeteria. A jester and a 
juggler, who ate fire, performed. "The 
jester used good facial expressions to 
express his feelings, since he was was 
silent performer,” says ninth grader 

Lindsay Corotis. 
Another ninth grader, Liz French, was 

entertained by the juggler. “I thought 
the juggler was really good because 
besides just being able to juggle, he 
could do card tricks and he was able to 
include the audience in his perfor¬ 

mance,” says Liz. 
On Friday, came the incredible, long- 

planned finale. The ninth graders were 
all invited to a feast which took place in 
the dance studio. At this feast, the girls 
were the guests of Queen Elizabeth I, 
who came to Bryn Mawr. Queen Eliza- 
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Multicultural Dinner held 
German class 
sees opera 

by Jo’nita Pearce 

Bryn Mawr’s Multicultural Committee 
recently held its third Multicultural 
Covered Dish Dinner. The Panel of 
American Women presented a program 
after the dinner, which occurred on 
February 14. A local branch of the 25- 
year-old national women's organization 
spoke on the subject of learning how to 
deal with prejudice. The three women 
who made up the panel were Peggy 
Obrecht , Judy Richter, and Erma 
DeBeal. They reflected views from 
Christian/European, Jewish, and 
African-American viewpoints, respec¬ 
tively. Performances of music and dance 
by students were also featured. Among 
the entertainment was Susie Erb (’93), 
who performed an Irish dance, and a 
literary reading from Liz Himelfarb ('93). 

The Multicultural Committee began 
at BMS following Bryn Mawr's participa¬ 
tion in the NAIS Multicultural Assess¬ 
ment Project in 1988-89. Bryn Mawr 
was one of eight independent schools in 
the country that took part in this pro¬ 
gram. Many schools have since followed 
Bryn Mawr's example. English teacher 
Dennis Bisgaard currently heads Bryn 
Mawr’s Multicultural Committee. 

"it motivated us to take a look at our 
lives to see if, by our inactions, we are 
allowing racism and antisemitism," says 
Gilly Babb, special education teacher. 
“It was a wonderful night. The students’ 
reading was extremely profound and 
the dancers were super," adds Mrs. 
Babb. 

Mr. Bisgaard mentions, "Whereas 
before many multicultural dinners have 
been seen as discussing only black/ 
white issues, this year’s dinner was 
much more representative of various 
races.” Over 100 people attended the 
dinner, including parents, teachers and 
students of all grades. 

"I thought it was wonderful," said 
Diane Levine, Upper School English 
teacher. “Many facets of the community 
were represented. Eating together and 
conveying our ideas to one another 
made the whole evening a delight. 

"We focus too much on black/white 
issues. At the Multicultural dinner, it 
was great to see how our school really 
tries to incorporate all races including 
Asian and Indian," adds Lisa Byank 
(’94). 

The importance of diversity, bringing 
people together without the loss of 
culture, was also of vital interest to Ker- 
rin Talty. Ms. Tally is a member of the 
Athletic Department, and was a sociol¬ 
ogy major while at college. 

"In fact,” she says, “One of the main 
reasons I came to Bryn Mawr was 
because of its diverse community. I felt 
good about being at the dinner. While 
there were no real solutions offered, it 
sparked awareness. People spoke their 
minds and made others aware. This was 
very important." 

Head of the English Department Peter 
Baivy adds, "BMS does a better job of 
addressing multicultural issues in a sen¬ 
sitive and thoughtful way than any other 

school I know." 
“it was very good this year. Many were 

represented. The atmosphere was com¬ 
fortable and food delicious. The panel 
was effective without being preachy. 
They stimulated us and our experiences 
with prejudice. It was a great evening. It 
is important to keep these types of 
discussions alive in the future,” Mr. Baily 
continues. 

“The speakers really made you 
think,” says senior Nicole Stanton, “You 
came away realizing the importance of 
talking and sharing experiences." 

Mr.Bisgaard adds, “It's important to 
keep communication lines open. I feel 
Bryn Mawr has been effective with these 
types of events. I’d like to see other 
schools who may not be as culturally 
advanced participate also.” 

“it is important not only to be aware 
culturally in terms of race, but in other 
aspects too. Through events such as our 
Human Relations Day focusing on relig¬ 
ion, I believe we will do well. 
Multicultural awareness should extend 
to all aspects of life. We try to incorporate 
more diversity into the curriculum as 
well. Through more discussions and 
expressions of our feelings, I believe the 
BMS community will benefit quite well,” 
said Mr. Bisgaard. 

This year’s school theme is Unity 
Incorporating Diversity. Through such 
successful events as this year's 
Multicultural dinner the BMS com¬ 
munity can help advance such goals 
into a reality. 

by Nicole Stanton 

As most of the Bryn Mawr student 
population watched Beverly Hills 90210 
one Thursday, the five members of the 
fourth-year German class, and two 
chaperones, including their teacher. Dr. 
John Robinson, were watching a Ger¬ 
man Opera. 

The five Bryn Mawr and Gilman 
students, and their chaperones, traveled 
to the Kennedy Center in Washington 
D.C., to see a dress rehearsal of “Der 
fliegende Hollander—known as "The 
Flying Dutchman" in English. 

"Der fliegende Hollander" was writ¬ 
ten by Richard Wagner, and first per¬ 
formed in January 1843 in Dresden, 
Germany. It is the story of a man cursed 
to constantly wander the seas until he 
finds a true love. After seven years of 
wandering, he finds his true love in a 
young Norwegian girl named Senta who 
had dreamed of becoming the man's 
savior. To learn the opera’s ending, as 
well as the rest of the exciting story, 
you’ll have to see the opera yourself. 

The members of German IV started to 
prepare for the February 20 show 
immediately . after mid-term exams. 
Their first step was to read the script in 
German. “It was really difficult at first, 
since so many of the words were new— 
but once we learned the vocabulary, it 
became easier to read and to under¬ 
stand what was going on," said Nicole 
Stanton (’92). 

In addition to reading the script, the 

class was fortunate enough to have Mr. 
Eugene Miller, Director of the Bryn 
Mawr Music Department, come to 
speak to them on German Opera and 
the music of Richard Wagner. 

David Jordan (’92) enjoyed seeing the 
opera with his class because "...it offered 
us a chance to get out of the classroom 
but still learn German." 

Aaron Jensen (’92), agreed: "You get 
a better understanding of a language 
when you get to see it and experience 
it it real situations." He added, “I enjoy 
theater, and when 1 do get the chance 
to see something performed in a foreign 
language, seldom am I able to unders¬ 
tand it.” 

All of the German IV students agreed 
that seeing “Der fliegende Hollander" 
helped their knowledge of German. "It 
helped me by hearing German spoken 
by someone other than Dr. Robinson," 
said David Jordan. Dr. Robinson 
believes that the students benefited 
from “...learning about opera, and 
Wagner in particular, which are impor¬ 
tant parts of the German culture." He 
also added that it was a “great change of 
pace” for his students. 

Aaron Jensen was amazed at how 
much he had learned of German in the 
last four years: “I really understood what 
they were saying!" 

Last year, the class read “Die 
Zauberflote” (The Magic Flute), and 
then watched part of a videotape of the 
opera. 

Gilman Blood Drive proves successful 

Jenny German (’92) and Gilman student Billy Gonzales (92) relax after giving blood. 

pho»o by Kristin Garro 

Robin Rudikoff (92) smiles despite the anxiety of giving blooa. 
photo by Kristin Garro 
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The scoop on hoops Soccer achieves 
winning records by Erica Fishman 

Question: What do Mrs. Becker, Mr. 
Bisgaard, and Ms. Abler have in com¬ 
mon? Answer: Well, yes, all of their last 
initials are either the first or second let¬ 
ter of the alphabet, but the most 
outstanding similarity is that they all 
coach basketball at Bryn Mawr. Here is 
an exclusive, behind the scenes, inside 
view of what happens at basketball 
practice everyday and never-heard- 
before comments on all three basketball 
seasons. 

First, a look at the activities done dur¬ 
ing practices: 

"We do something different in prac¬ 
tice every day." says Varsity coach and 
head of the athletic department Pat 
Becker. "Offense, defense, shooting 
drills, and 'passing under pressure' are 
the ones that work best." 

Mr. Bisgaard, JV coach, and Ms. 
Abler, third team coach, also cite ball 
handling, pivoting, and lay up drills as 
primary practice essentials. Scrimmag¬ 
ing is also necessary, adds Mr. Bisgaard. 
“It’s important to combine hard work 

with fun, so many drills are a combina¬ 
tion of both." 

Players’ opinions of the different drills 
vary. Varsity team member Kisha Ford 
('93) says her favorite drill is the “eleven 
man drill"; Maggie Buck ('95, JV) agrees. 
Julie Szymanski ('93, varsity) prefers the 
“Harvard line drill." The general favor¬ 
ite of the basketball teams seems to be 
the eleven-man drill. 

All three coaches were looking for¬ 
ward to a winning season this year. "We 
had high hopes," summarizes Ms. 
Becker. “Before Christmas, things 
looked great," claims Mr. Bisgaard. 
"1992, [however], has been tough, with 

several losses in very close games. The 
season has been somewhat disappoint¬ 
ing and frustrating." Mr. Bisgaard adds 
that he hopes next year's team will 
"benefit from this year's experience.” 

The coaches also agreed on which 
games were the most difficult. 
“McDonogh games are always challeng¬ 
ing," Mrs. Becker assesses, "Because 
they're a strong team. We lost to them 
in the finals last year." "McDonogh puts 

constant pressure on the ball," Ms. Abler 
reasons. She also named St. Paul's as a 
tough competitor since Bryn Mawr's 
third team plays St. Paul’s JV. “They are 
skilled and aggressive,” Ms. Abler notes. 

Ms. Becker claims varsity’s wins 
against McDonogh as her team's 
greatest victories. Although Varsity beat 
McDonogh during the normal season, 
Bryn Mawr ultimately lost the league 
championship to McDonogh. Varsity 
players also deemed McDonogh one of 
the toughest games, because “...they 
hustle a lot," claims Kisha Ford. She also 
adds Mercy to the list of difficult games 
since "they hustle a lot, too.” Other 
players agreed that these two games 
were also the most challenging. 

Mr. Bisgaard points out that JV has 
not won against McDonogh for the past 
three years, but quickly adds, “We 
always play well against them.” Mr. 
Bisgaard names JV's wins against Cath¬ 
olic (26-9) and NDP (37-20) as his team's 
most important victories. 

by Julie Pistorio 

Both of Bryn Mawr's soccer teams had 
extremely good seasons. “Along with a 
new coach, and new players, the whole 
team worked together and tried really 
hard to make this the best season ever," 
stated senior co-captain Manjiri 
Didolkar. Varsity's record was 6-4-1, 
while the Junior Varsity achieved an 
unbelievable 7-1-1. 

This season, last year's JV coach Jill 
Komura became the Varsity coach. Terry 
Detorie, a new addition to the athletic 
department, became the new JV coach. 
"It was a transition, adjusting to me as 
a new coach, and to realize how good 
they were," stated Ms. Komura. 
Obviously, the team was extremely 
good because both Ingrid Brody (’93), 
and Maggi Kissinger (’93) were named 
“all-stars." Varsity qualified for the semi¬ 

finals but unfortunately lost to Notre 
Dame Prep by three points. 
Two juniors expressed their disap¬ 

pointment over a loss to Roland Park. 
“We should have beat [them]," 
exclaimed Courtney Reckord. “Unfor¬ 
tunately this season we had trouble con¬ 
necting,” said Maggi Kissinger. 

The co-captains for Varsity were 
seniors Manjiri Didolkar and Lizzie 
Becker. Junior Varsity captains were 
juniors Jen Michel and Rebecca Buhner. 

"1 hope they [soccer players] develop 
confidence that will be commensurate 
with their skills. Next year we have a 
great deal to look forward to; hopefully 
we will have eleven returning seniors. 
Practices will be different though; they 
will be structured more like a college 
team," says coach Jill Komura. In other 
words, everyone get ready to run! 

Swimmers 
Dance Co. dazzles crowd compete 
by Molly Ness 

Amazing the audience, the twelve- 
member Varsity Dance Company 
demonstrated their skills and creativity 
at a rousing celebration of music and 
movement. The performance, which 
took place on Friday, February 7, con¬ 
sisted of four unique dances. 
"Bedazzled”, which was choreographed 
by student teacher Linda Courmier, was 
jazzy and quite different from the 
classical "Appalachian Spring." The final 
dances were “Soleil,” an African dance 
created by Madame Raabon and "Ravi," 
a modern dance choreographed by Ms. 
Curran. 

Former Dance Company member 
Amy Kremen, who attended the 
February 7 performance, commented 
that her favorite dance had always been 
"Soleil.” Many dancers like this dance 

because of its energetic rythym. Marissa 
Pia Roda ('93) says that her favorite 
dance is "Ravi, because it is challenging 
to perform.” One Gilman student in the 
audience clearly was impressed by 
“Ravi." “Awesome. . . Awesome!" he 
commented. 

The performance was well attended 
and the costumes varied according to 
the theme and mood of each dance. The 
dancers always wore black spandex 
bodysuits as a bottom layer. For the first 
dance, "Bedazzled," the dancers wore 
vests over their bodysuits. In "Ravi," the 
dancers wore long, flowing Indian-print 
dresses. The dance with the popular 
body-bag costume was not included in 
the program, but the audience did not 
seem to mind, judging by their positive 
reactions. 

A NEW SHOP JUST IN 

TIME FOR SPRING 92! 
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FOR PARTY AND PROM 
DRESSES 

Other performance locations include 
Middle School Assembly, Lower School 
Assembly, Roland Park Public, St Paul’s, 
Oldfields, and the Rutland Center at 
Bryn Mawr. Tameika Lunn (’95), who 
attended the performance, stated that 
she "enjoyed supporting [the] dance 
company." 

The twelve talented dancers practiced 
hard for their performances. Practices, 
led by Madame Raabon and Ms. Curran, 
began at 3:30 p.m. with warm up. After 
stretching exercises, dancers would 
learn or review the dances they perform. 

Marissa Pio Roda (’93) stated that her 
favorite part of Dance Company was 
"that the people were lots of fun and the 
performances were excellent." She also 
said that the February 7 performance 
was "much better than great." 

Lea Abiera(’95), a first-year member 
of the Dance Company, was very 

pleased with the Friday night perfor¬ 
mance. When questioned if the 
audience liked the performance, the 
answer was a definite “yes." Lea later 
commented that "the Dance Company 
has received many compliments and 
positive feedback." 

The February 7 performance was 
attended by a people of all ages. 

The Dance Company has had yet 
another great season. If you have the 
opportunity, attend a performance, 
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I Stay tuned for sports news on 

Squash and all the spring sports | 

in next month's Quill! 

by Leah Angell 

To excel in school while devoting at 
least three hours a day to swim practice 
is a tall order. A handful of Upper School 
students, including Lanaya Williams 
('94), Kate Deanahan (’95), Leah Angell 
('93), and Jessica Shattuck (’94), swim 
competitively for area swim teams. Prac¬ 
tice is held at local high schools such as 
Gilman and Loyola. 

Kate Deanahan swims for the North 
Baltimore Aquatics Club (NBAC), while 
Jessica Shattuck, Leah Angell, and 
Lanaya Williams swim for the Mariners 
Swim Club (MSC). 

These dedicated athletes compete i n 
meets at area colleges including Towson 
State University, Johns Hopkins Univer¬ 
sity, Goucher College, and the Univer¬ 
sity of Maryland at Baltimore County 
(UMBC). Unlike other high school com¬ 
petitions, these meets are not dual 
meets. A minimum of about twenty 
clubs from Maryland and surrounding 
states compete at the same time. 

Larger-scale meets are often held in 
out-of-town locations such as Virginia, 
Atlanta, New Jersey, Maine, and 
Philadelphia. Traveling to these meets 
gives the swimmers an opportunity to 
“bond” with their teammates, increas¬ 
ing team spirit and offering a supportive 
environment. 

"Although swimming is a sport 
dependent upon individual times, not 
team scores, a 'team' atmosphere is 
crucial to the development of the pro¬ 
gram and to the success of each swim¬ 
mer,” explains Leah Angell. 

Swimming is a physically and emo¬ 

tionally exhausting sport which requires 
extraordinary amounts of dedication, 
energy, determination, time, and 
perseverance. Balancing swimming 
with schoolwork, however, is a chal¬ 
lenge many swimmers have not only 
risen to, but gone beyond. 

"Although it’s hard, and I have a lot 
less time to do my work than other peo¬ 
ple, swimming helps me to organize my 
time and I have no problems keeping 
up,” said Kate Deanahan. 

"I have been swimming since 1 was 
ten years old, so balancing schoolwork 
and swimming has become almost nat¬ 
ural. Not swimming would give me 
more time to do homework, but I would 
not be happy," states Leah Angell. "I 
swim because I love it, and I love what 
it has taught me." 

Echoing these sentiments is team¬ 
mate Jessica Shattuck: "Swimming is an 
incredible time commitment. It 
becomes a fact of life that you no longer 
have time to watch TV, that you spend 
all your free periods in the library, and 
that you go to bed aching in every mus¬ 
cle. But I love it.” 

“I admire [the swimmers’] commit¬ 
ment in light of the fact that they elimi¬ 
nate most opportunities for a social life 
in pursuit of their goals," stated Mariners 
Swim Club coach Shawn Fischer, "I 
[also] have an incredible amount of 
respect for anyone who can [not only] do 
the [minimum] fifteen hours of training 
[per week] I ask them to do, but excel in 
an incredibly demanding academic 
environment.” 


